SAFETY

TRAINING

Company Location Date

Vol 30 - No 19 NOISE CONTROL

Noise can be heard in any type of company. Areas such as offices, warehouses, and construction sites all have noise
levels. Noise propagates through walls, doors, ceilings, and openings, and affects workers in other offices or sections.
Personal radios either contribute or worsen a noise area. The good news is that noise can be eliminated through
proper company policies and or industrial controls. Many employers prohibit employees from bringing their personal
radios. A hearing conservation program must be established when the noise levels are at 85 decibels (dbA) during an
8-hour day. An employee may work at 90 dbA for 8 hours a day safely, however they need to be using ear protection.
More noise or longer work hours significantly shortens the time the employee may work there. Issuing ear protection to
employees is only done as the very last resort; and only after controls fail. These are industrial controls that have to be
considered to eliminate or reduce noise.

1. ENGINEERING CONTROLS-Actions required to remove, lessen, or isolate the sources of noise such as relocating
the type of processes to a different area, placing soundproof shields, or similar action.

2. ADMINISTRATIVE CONTROLS-Changing the day or time of day these noise propagating machines or equipment
are to be used to minimize noise exposure to affected employees.

3. EAR PROTECTION- When engineering or administrative controls are unfeasible, or impossible, only then is ear
protection an option. Since every employee is different, and not all can physically use the same type of ear
protection, the employer must offer employees the option of several types of ear protection. The employee
selects and uses the best one suited for him or her and the noise to be controlled. The employer must pay 100% of
the costs and train the employee in proper use and care for the ear protection.

Too much trouble moving equipment or machine, associated costs, and/or purchasing sound proof shields, etc. is not
excusable provided itis reasonable and feasible.

Under this circumstances the company is not

complying with OSHA’s regulation on the

“Hearing protection” standard.

A publication of ESC Safety Consultants, Inc. - P. O. Box 691447 - San Antonio, Texas 78269 - 1-800-327-1516

Visit our website at www.escsafety.com for a complete list of all our safety services
(© 2023 - All rights reserved. This publication may not be reproduced in any manner without the written permission of ESC Safety Consultants, Inc.



Iy
2/
57Yconsu\.““(\

OOLBOX

Company Location Date

Vol 30 - No 19 NOISE CONTROL

Noise can be heard in any type of company. Areas such as offices, warehouses, and construction sites all have noise
levels. Noise propagates through walls, doors, ceilings, and openings, and affects workers in other offices or sections.
Personal radios either contribute or worsen a noise area. The good news is that noise can be eliminated through
proper company policies and or industrial controls. Many employers prohibit employees from bringing their personal
radios. A hearing conservation program must be established when the noise levels are at 85 decibels (dbA) during an
8-hour day. An employee may work at 90 dbA for 8 hours a day safely, however they need to be using ear protection.
More noise or longer work hours significantly shortens the time the employee may work there. Issuing ear protection to
employees is only done as the very last resort; and only after controls fail. These are industrial controls that have to be
considered to eliminate or reduce noise.

1. ENGINEERING CONTROLS-Actions required to remove, lessen, or isolate the sources of noise such as relocating
the type of processes to a different area, placing soundproof shields, or similar action.

2. ADMINISTRATIVE CONTROLS-Changing the day or time of day these noise propagating machines or equipment
are to be used to minimize noise exposure to affected employees.

3. EAR PROTECTION- When engineering or administrative controls are unfeasible, or impossible, only then is ear
protection an option. Since every employee is different, and not all can physically use the same type of ear
protection, the employer must offer employees the option of several types of ear protection. The employee
selects and uses the best one suited for him or her and the noise to be controlled. The employer must pay 100% of
the costs and train the employee in proper use and care for the ear protection.

Too much trouble moving equipment or machine, associated costs, and/or purchasing sound proof shields, etc. is not
excusable provided itis reasonable and feasible.

Under this circumstances the company is not

complying with OSHA’s regulation on the

“Hearing protection” standard.

A publication of ESC Safety Consultants, Inc. - P. O. Box 691447 - San Antonio, Texas 78269 - 1-800-327-1516

Visit our website at www.escsafety.com for a complete list of all our safety services
(© 2023 - All rights reserved. This publication may not be reproduced in any manner without the written permission of ESC Safety Consultants, Inc.



	Page 1
	Page 2

